Enter the facts for each criterion.  For each criterion, determine if the person is an employee or an independent contractor.  Then balance the factors to make an overall determination of employee or independent contractor.
	Criteria
	Art the Auto Factory Work
	Employee or 
Independent 
Contractor?

	1. How much control does the employer exercise over the details of the work?  (Employee if Employer exercises control)
	The fact that Art shows up at the factory at 7 am, when he start to work,  for a considerably good pay in a well air-conditioned work environment must be the reason he has worked there for 17 years willingly. This employer preconditions has set an acceptable platform for Art to offer his skills. Chances are if this conditions were unfavorable for Art he would opt to offer his skills elsewhere. Art prefers to work in the factor since the preconditions suits his acceptable work place. Art is eligible to work the hours he wishes from 7 am where he can then demand his payment and leave or even work longer depending on his choice.
Moreover, the factory pays $35 per hour. This implies both the factory and Art might have met at $35 as the ultimate pay and if the factory set the pay, it was to attract any other person to offer the skill as Art does. Alternatively, the factory’s production line demand that Art works hard enough to ensure that he fixes a hood every 12 minutes. The employers are in control to make sure the earned hourly rate is rightfully earned. 
	Independent contractor

	2. Is the worker engaged in an occupation or business distinct from the employer?  (If yes, then the person is an Independent Contractor)
	Yes, Art works for a subsidiary factory of an automobile manufacturing company where he specifically fixes vehicle hoods. The manufacturer develops cars whereby Art’s job is just a step among the numerous steps involved in developing cars viable for sale. The factory must have kept Art for 17 years due to his credibility in his role at the specific point of the production line. The independence or dependence of the subsidiary factory to the car manufacturer is undefined thus this point of view is credible.
Alternatively, Art is an affiliate to the car manufacturer as a partial contributor in car development.
	Independent contractor

	3. Is the work usually done under the employer’s direction or by a specialist without supervision?  (If under the employer's direction, the person is an Employee)
	Art has command over his job as he has worked long enough to have exceptional experience in the actual task of fixing hoods on cars. 
Alternatively, the job is supervised by the employer but since he has 17 years of experience he is no longer supervised. However, it is not defined when supervision was no longer needed on Arts job thus Art has all along proved his command over his role as a vehicle hood technician.
	Independent contractor

	4. Does the employer supply the tools at the place of work?  (If yes, the person is an Employee)
	Yes, the employer’s built infrastructure offers Art the platform to offer his skills. He uses his knowledge and skill to manipulate the tools to complete the hood fixing. The need for an experienced personnel in the exact role Art plays on the production line at the rate of 12 minutes per unit requires that the tools and the platform is in position first before skill is applied. If Art had built capacity to handle his role he would be rendered an affiliate to the car manufacturer, the former view however doesn’t make him less an affiliate without a definite position as an employee or in this case an independent contractor that he is.
	Independent contractor.

	5. For how long is the person employed?  If long, the person is an Employee)
	Art has work in the factory for 17 years and is paid hourly, therefore the period is only defined by meeting an hourly defined role. This means each hour is the start of a new contract that he has prolonged over and over again for 17 years. 
Alternatively, he has continually worked in the factory for 17 years which is actually a long time.
	Independent contractor

	6. What is the method of payment – by time period or at the completion of the job?   (If by the hour, the person is an Employee; it a lump sum is paid at the end (or beginning) of a job, the person is an Independent Contractor
	Art is paid on an hourly rate of $35 which accumulates to a lump sum until the exact time he choose to leave work. Therefore, he is actually paid a lump sum defined by an hourly rate not necessarily that he works per hour. He works for 12 minutes every time he has to fix a hood on a car. So if he fixes 10 hoods he can be paid a lump sum and then leave at the end of the task.
Alternatively, we can view his status as an employee on an hourly rate of $35 leaving out the fact that he fixes 5 hood an hour in a rate of 12 minutes. This means the pay is dependent on the hood fixing too as it is on the time scale.
	Independent contractor

	7. What degree of skill is required?  (If the degree of skill is great or unique, the person is an Independent Contractor.)
	Art’s has command over his skill what sets him aside from other individuals who would perform his role under supervision. This is a means of cutting costs by the employer by opting not to include a supervisor on Arts job. Therefore, Arts skill is exceptional or unique.

	Independent contractor

	Overall:  Employee or independent contractor?
	Independent contractor
	Independent contractor




	Criteria
	Pete the Piper
	Employee or 
Independent 
Contractor?

	1. How much control does the employer exercise over the details of the work?  (Employee if Employer exercises control)
	Pete work as a piper gives him a chance to choose where he works and for how long he works there. The only thing Pete is not in control of in what he does is how much he earns. We can alternatively state that those he pleases when he plays or teaches on instruments have control over what they chose to offer for the amusement or gratitude for the learnt skill.

	Independent contractor.

	2. Is the worker engaged in an occupation or business distinct from the employer?  (If yes, then the person is an Independent Contractor)
	Yes, Pete plays and teaches instruments to school children of all ages and on the streets. Those he associate with during his time at work are the school going children and people on the street in clear basis that he is the exceptional player and they are not players at all. His business is distinct from that of those he interacts with at work. 	 
	
	Independent contractor

	3. Is the work usually done under the employer’s direction or by a specialist without supervision?  (If under the employer's direction, the person is an Employee)
	Pete’s role is highly appreciated by those who enjoy his tunes. He is in command of how he performs and he is especially patient when working with kids. The children’s teachers are only around to supervise the kids are Pete plays and teaches on instruments. 
Alternatively, we can argue that the teachers admits Pete to play in their classes despite playing in the streets without control over. He, however, follow no schedule during his work whenever he plays. 

	Independent contractor

	4. Does the employer supply the tools at the place of work?  (If yes, the person is an Employee)
	Yes, Pete brings all his instruments with him wherever he works. He instructs whenever another person plays the instruments as he is the instructor. 

	Independent contractor

	5. For how long is the person employed?  If long, the person is an Employee)
	Pete has been a traveling teacher for many years, even seeing children become eligible to join the high school bands. He however has no distinct schedule despite having worked in around the islands of Hawaii for a long time. Therefore, despite the constant travel we recognize that he has no long time obligation with any parties he interact with at work.

	Independent contractor

	6. What is the method of payment – by time period or at the completion of the job?   (If by the hour, the person is an Employee; it a lump sum is paid at the end (or beginning) of a job, the person is an Independent Contractor
	Pete is contracted to work with several communities around the highlands of Hawaii. He also makes money on the streets at no elaborate rate when people who enjoy the tunes he play toss coins on the streets while he plays. 

	Independent contractor

	7. What degree of skill is required?  (If the degree of skill is great or unique, the person is an Independent Contractor.)
	Pete the pied piper has great skill in being an artist and pipe player. This skill makes him great and unique from everyone. His infinite patience is a unique skill that is crucial in the day to day dealing with children of all ages. 	

	Independent contractor

	Overall:  Employee or independent contractor?
	Independent contractor
	Independent contractor



















	Criteria
	Michelangelo the Master Artist
	Employee or 
Independent 
Contractor?

	1. How much control does the employer exercise over the details of the work?  (Employee if Employer exercises control)
	The employer is certain that Michelangelo is a Master artist thus they only give recommendations on what is to be portrayed in the art rather than direct the painting.
Alternatively, the cardinals and archbishops constantly checks on Michelangelo as he paints. They had proposed to procure the paints until Michelangelo the Master artist gave them the necessary directives on the shops to buy the required paint. 

	Independent contractor

	2. Is the worker engaged in an occupation or business distinct from the employer?  (If yes, then the person is an Independent Contractor)
	Michelangelo is an artist while his employers are under Vatican priesthood. Therefore, they have contracted the artist for his distinct skill that they had to outsource. 
	Independent contractor

	3. Is the work usually done under the employer’s direction or by a specialist without supervision?  (If under the employer's direction, the person is an Employee)
	The artist performs his role independently as an artist without supervision. He is in command of the details he paints in regard to the specific requirements of the Sistine chapel’s priests.
Alternatively, he engages the Vatican priests once in a while when at work. They contribute to opinion about his work as he draws a fact that worry’s Michelangelo in the basis of if his work will be considered inspirational when he is done.
	Independent contractor

	4. Does the employer supply the tools at the place of work?  (If yes, the person is an Employee)
	No, despite the offer to procure the painting products at a cheaper cost, Michelangelo has preferences on where he buys the right paints and brushes for fine work. 
Alternatively, it is considerable to say that the employers bare the cost of the tools used in the painting.
	Independent contractor

	5. For how long is the person employed?  If long, the person is an Employee)
	Michelangelo have worked in Sistine chapel for several weeks where he paints angels and demons day by day. His task is time consuming which has resulted to Michelangelo to live in the premises. After his role is done he will leave the chapel. 
	Independent contractor

	6. What is the method of payment – by time period or at the completion of the job?   (If by the hour, the person is an Employee; it a lump sum is paid at the end (or beginning) of a job, the person is an Independent Contractor
	He is under the patronage system where the Vatican is equally supporting his art. He get a monthly stipend and lives in the chapel in exchange for his artistry. The trade is mutual not necessarily based on salary but agreeable terms between the artist and the Sistine chapel.
	Independent contractor

	7. What degree of skill is required?  (If the degree of skill is great or unique, the person is an Independent Contractor.)
	Michelangelo artistry is unique which makes him the preferable artist to work in Sistine chapel. He regards his work as inspirational which requires a great skill to develop. 
	Independent contractor

	Overall:  Employee or independent contractor?
	Independent contractor
	Independent contractor



	Criteria
	Larry the Locksmith
	Employee or 
Independent 
Contractor?

	1. How much control does the employer exercise over the details of the work?  (Employee if Employer exercises control)
	Larry is an exceptional locksmith who works whenever a job arises, when a client has lost their key. He uses his tools to develop the desirable kind of keys for his clients.
	Independent contractor

	2. Is the worker engaged in an occupation or business distinct from the employer?  (If yes, then the person is an Independent Contractor)
	Larry specialize on key cutting for his clients which is not necessarily the same trade as his clients. It is stated that most of the times he gets a client late in the night when bars closes and customers have lost their keys. 
	Independent contractor

	3. Is the work usually done under the employer’s direction or by a specialist without supervision?  (If under the employer's direction, the person is an Employee)
	Clients to Larry knows less about key cutting. They hire Larry to use his skill to develop keys for their locks as he is a specialist in key cutting.
	Independent contractor

	4. Does the employer supply the tools at the place of work?  (If yes, the person is an Employee)
	Larry owns his own key cutting machine and necessary tools. The clients only prompts Larry to develop the suitable keys for their door locks.
	Independent contractor

	5. For how long is the person employed?  If long, the person is an Employee)
	Larry’s role takes minimal time where he assess locks and develop the suitable keys. He is hired for a short period of time by numerous clients at different work intervals.
	Independent contractor

	6. What is the method of payment – by time period or at the completion of the job?   (If by the hour, the person is an Employee; it a lump sum is paid at the end (or beginning) of a job, the person is an Independent Contractor
	Larry is paid as soon as a viable key is cut regardless of time taken to make it. The pay is usually the total fee for the key cutting.
	Independent contractor

	7. What degree of skill is required?  (If the degree of skill is great or unique, the person is an Independent Contractor.)
	Larry require to update his key cutting skills over and over again as the lock manufacturers develop new locks now and then to reduce the number of people with master keys on the streets. Therefore the skill required for the job is unique.
	Independent contractor

	Overall:  Employee or independent contractor?
	Independent contractor
	Independent contractor



	Criteria
	Natalie the Navel Doctor
	Employee or 
Independent 
Contractor?

	1. How much control does the employer exercise over the details of the work?  (Employee if Employer exercises control)
	Natalie is the only cosmetic surgeon around the world who can perform successful navel surgeries. She therefore performs and commands the procedure required for the process by herself. She have been contracted as a brand ambassador for the bikinis.
Alternatively, she is associated with numerous health center where she performs her surgeries.
	Independent contractor

	2. Is the worker engaged in an occupation or business distinct from the employer?  (If yes, then the person is an Independent Contractor)
	Yes, Natalie is a Navel doctor to whom any client regardless of their occupation can seek her attention. She is one of her kind a cosmetic navel surgeon. 
	Independent contractor

	3. Is the work usually done under the employer’s direction or by a specialist without supervision?  (If under the employer's direction, the person is an Employee)
	The clients offers their recommendation of a desirable outcome which leaves Natalie to the actual process of performing the surgery. Natalie is a specialist who works without supervision. She is popularly known for her successful naval surgeries. 
	Independent contractor

	4. Does the employer supply the tools at the place of work?  (If yes, the person is an Employee)
	The employer meets Natalie at her place of work each time he attends to one. The client doesn’t supply the specified tools to perform the operation as the doctor knows best how she performs cosmetic surgery on her clients.
Alternatively, she is an affiliate of numerous health centers where she performs surgery on her clients.
	Independent contractor

	5. For how long is the person employed?  If long, the person is an Employee)
	Natalie is employed each time she performs a surgery on a client from any health center around the world. Therefore, this occasion happens over and over again when a new client shows up. 
Alternatively, Natalie has been a medical specialist for a long time working in numerous health centers on different clients. 
	Independent contractor

	6. What is the method of payment – by time period or at the completion of the job?   (If by the hour, the person is an Employee; it a lump sum is paid at the end (or beginning) of a job, the person is an Independent Contractor
	Natalie is specifically paid $250,000 at the end of the year in her contract with the Brazilian bikini company. They attend for her travel expenses while she works for them. 
Alternatively, she works with various healthcare centers who supply her working equipment and offer pay.
	Independent contractor

	7. What degree of skill is required?  (If the degree of skill is great or unique, the person is an Independent Contractor.)
	Natalie’s skills set her aside from all surgeons all over the world as the only navel surgeon. The program is both expensive and requires unique specialized skills. She actually works for the finest health care centers around the world.
	Independent contractor

	Overall:  Employee or independent contractor?
	Independent contractor
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